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In 2015, we began executing on the objectives set out in our first Reconciliation Action Plan (RAP).
Our RAP operates across all areas of the business and contains practical and meaningful objectives
to address issues affecting local Aboriginal and Torres Strait Islander people.

Since launching the inaugural RAP in September 2015,
we have achieved the following:

— More than $12m in annual salaries and wages
flowing through our Indigenous workforce back
into local communities.

— 80 Indigenous people employed at our Maules
Creek mine.

— Around 11% employees self-identify as Aboriginal
and/or Torres Strait Islander people.

— Spent $1.8m with Aboriginal businesses in 2016/17.

— Donated $120k towards Aboriginal community
groups and good causes in 2016/17.

— Qur Indigenous employment program at Maules
Creek was recognised by the NSW Minerals Council
as ‘best in class’ within the industry and was included
as a case study in the Prime Ministers Closing the
Gap report for 2017.

Whitehaven'’s approach goes beyond direct employment.

We support programs that facilitate access to education
from kindergarten through to university and mature age.

“WHITEHAVEN’S
RELATIONSHIP WITH
THE ABORIGINAL AND
TORRES STRAIT ISLANDER

COMMUNITIES IN OUR _
REGION HAS SIGNIFICANTLY®
STRENGTHENED OVER

THE LAST THREE YEARS.”

These include:

— The Winanga-Li Aboriginal Child and Family Centre
in Gunnedah, which was the first of nine Aboriginal
Child and Family Centres to open its doors in NSW.

— Qur partnership with the Girls Academy, which
will assist Gunnedah High School participants on
a pathway to tertiary education and/or securing
long term employment.

Our commitment to assisting new and developing
local Aboriginal and Torres Strait Islander businesses
continues to progress and moving forward we are
working with our major contracting companies and
suppliers to encourage support for Aboriginal and
Torres Strait Islander employment and business
development within their spheres of influence.

Whitehaven’s Aboriginal and Torres Strait Islander
business procurement commitment was highlighted in
case studies for the NSW Minerals Council, Aboriginal
Affairs NSW (OCHRE Report), and the NSW Small
Business Commission.

Whitehaven continues to be represented on the NSW
Industry Based Agreement for the Minerals Industry to
actively promote Aboriginal and Torres Strait Islander
business development. Whitehaven also participates in
a Minerals Council Indigenous Relations Working Group.
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